
Chief, Monitoring and evalution, GEF

Job Description

Job Title:  


Chief, Monitoring & Evaluation 

Grade Range: 

GH, international recruitment

Appointment Type:

 5 year term  

Department/Division:  
GEF

Hiring Manager contact:  
Leonard Good, CEO and Chairman

Network: 


GEF 

HR contact:  


Nicole David

Closing Date:
 

September 26, 2003 

The Global Environment Facility (GEF) is a multilateral financial mechanism created in 1991 to forge international cooperation and to provide grant and concessional funds to recipient countries for projects and activities in biodiversity loss, climate change, international waters, land degradation, and ozone depletion within the framework of sustainable development.  GEF is open to universal membership, and currently 175 countries are members.

GEF is the designated financial mechanism for three international conventions: the Convention on Biological Diversity, the United Nations Framework Convention on Climate Change, and the Stockholm Convention on Persistent Organic Pollutants (POPs).  

Since its inception as a pilot facility in 1991, GEF has committed $4 billion in grants to over 1,000 projects in 162 developing countries and transitional economies.

The GEF is administratively supported by, but is functionally independent of, the World Bank. Ten agencies are principally accountable for the execution of GEF projects: the U.N. Development Programme (UNDP), U.N. Environment Programme (UNEP), the World Bank (IBRD/IFC), the African Development Bank (AfDB), the Asian Development Bank (ADB), the European Bank for Reconstruction and Development (EBRD), the Food and Agriculture Organization of the United Nations (FAO), the Inter-American Development Bank (IDB), the International Fund for Agricultural Development (IFAD), and the U.N. Industrial Development Organization (UNIDO).

The GEF Secretariat itself, construed for administrative purposes as a VPU within the World Bank, has an annual administrative budget of about $8.3 million and a staff complement of 42  (professional and administrative staff), plus some short-term appointments and secondments.  The GEF Secretariat is not responsible for directly managing projects.

The GEF Secretariat services the GEF Assembly and Council and oversees the effective implementation of their decisions.  The GEF Secretariat is headed by the CEO/Chairman of the Facility.

The GEF Assembly in October 2002 agreed that the GEF monitoring and evaluation unit should be made independent and should report directly to the Council.  The Council has recently approved the terms of reference for an independent monitoring and evaluation unit as well as the terms of reference of the GEF monitoring and evaluation Director.  The Director of the unit is to be appointed by the Council, on the  recommendation of the GEF CEO/Chairman.  In accordance with the terms of reference, the Director is to be appointed for a 5 year term which may be renewed only once.

The GEF Monitoring and Evaluation (M&E) Unit currently comprises 5 professional staff.

Terms of Reference for the GEF M&E  Director

The objective of GEF’s Monitoring and Evaluation (M&E) function is to independently monitor and evaluate on a continuing basis  the effectiveness and effects of GEF’s projects,  programs, policies, partnerships, and institutional structures. The M&E results support GEF’s accountability, provide a basis for decision making, provide feedback into subsequent activities and promote knowledge management.

Specific Duties and Accountabilities
The  Chief will be responsible for:

1. Implementing strategic direction and oversight provided by the GEF Council by preparing and submitting draft M&E policies, guidelines and  procedures.

2. Providing overall direction and management of resources by formulating independently from management the work programs and budgets for Council approval. The plans and work programs include specific activities of monitoring, evaluation and feedback/knowledge management, as well as measures to enhance M&E policies, procedures, methodologies and standards for measurements. Directing the implementation of the work program by preparing individual M&E reports and annual reports, including information and follow-up of findings and recommendations. 

3. Managing and coordinating staff and team performance. Ensuring that the M&E practices of GEF Implementing and Executing Agencies are in accordance with minimum GEF standards.

4. Strengthening institutional relationships.  Promoting dialogues with GEF partner agencies and other stakeholders through participation in M&E work, joint evaluations and interagency sharing of M&E results. 
5. Ensuring feed-back and promoting knowledge management. Supporting the improvement of GEF effectiveness through introduction of methodological innovations, application of results based management and by promoting the effective dissemination and use of M&E findings, lessons and recommendations.

Selection Criteria

1. Masters Degree or above in economics, environmental studies, engineering, social or natural science, or another field that is related to the environment, development, or the evaluation of operations and policy.

2. A minimum of 15 years substantive experience is desirable as well as expertise in the environment and development field in general, with particular emphasis on measurement and management for results.  


3. Thorough experience and intellectual leadership in evaluation, monitoring, and result-based management or similar field, involving work at an international level in multilateral and/or bilateral organizations. 


4. Further experience and demonstrated results in designing and managing policies and programs, determining organizational approaches, establishing strategic, national and/or international partnerships and resource mobilization. 

5. Very broad experience and in-depth understanding of policy issues in the environment or development context and an excellent understanding of the functioning of multilateral development and environment organizations, including the GEF, the multilateral development banks, and UN systems.

6. Demonstrated ability to operationalize partnerships and maintain good relations with key partners 

7. Proven ability to manage large and diverse business units or a major function with institution-wide impact.

8. Demonstrated strategic and analytical skills and capacity to guide development of policies and strategies. 

9. Good advocacy, negotiating, and diplomatic skills; cultural sensitivity; strong inter-personal, team management, communication and presentation skills.

10. Experience in developing countries is highly desirable.


11. Fluency in English is essential; knowledge of French or Spanish is desirable.

Managerial Selection Criteria :

1. Selecting, coaching and appraising staff:  Attracting and selecting highly effective staff, to build a team diverse in gender and nationality.  Appraising accurately their ability and potential, giving candid performance feedback, rewarding desirable behaviors, providing support for professional development efforts linked to business objectives;

2. Planning and managing staff to achieve quality results:   Developing realistic plans with available human resources; establishing high standards of performance and demonstrating a commitment to excellence;  empowering staff by removing obstacles to achieving business goals;  focusing on results and delivering what is promised, on time and within budget;

3. Encouraging innovation in an open, team-based environment:  Creating an environment conducive to teamwork, continuous learning and innovation; building alliances and promoting open communication and collaboration to achieve joint objectives;

4. Inspiring trust:  Maintaining high standards of personal integrity;  establishing straightforward, productive relationships; treating all individuals with fairness and respect, demonstrating sensitivity for cultural and gender differences;

5. Influencing and resolving differences across organizational  boundaries:  Gaining support and commitment from others even without formal authority; resolving differences by determining needs and forging solutions that benefit all parties; promoting collaboration and facilitating teamwork across organizational boundaries.

This is senior level position with commensurate benefits.

For additional information please visit any of the following websites: www.gefweb.org, http://www.undp.org/gef,   http://www.unep.org/gef, http://www.worldbank.org/gef.

Qualified candidates only, please respond by September 26,2003 to:

www.worldbank.org/careers, Vacancy # R200308E004

